(c) Co-operation.?There is a sense of distrust prevailing between the employers and the employees. Any new action undertaken by the employer for the benefit of the employees is looked upon with suspicion and thought to be meant for the benefit of the employers only. Unless the workers give their full co-operation and take advantage of the factory canteens they will always be running at a loss. Almost all the canteens which are run by the employers in Central Provinces have been running at a loss.
In fact two factories introduced balanced meals in their canteens and had to discontinue them for want of sufficient support from the workers.
To win the confidence of the workers they must be represented by at least 50 per cent in the managing body of the canteen. And the running of the canteen on a co-operative basis will go a long way to get the largest response from the workers.
(d) Religious susceptibilities.?No worker would object to drinking tea and snacks with fellow workers of other religions or castes but the ghost of caste prejudice at once haunts him as soon as he has to take cooked meals with them.
At the start arrangements will have to-be made in conformity with the religious susceptibilities, but they may lapse after a time.
The fact that he spent his cash on frivolous amusement, etc., is due to his lack of appreciation of the need for better food for himself and his family and his ingrained conservatism and contentment with a very low standard of living. 
